
Health Savings Accounts
A Triple Tax-Advantaged Way To Prepare 
For The Future
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1  America’s Health Insurance Plans (AHIP) Center for Policy and Research, April 2018.
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Expand your financial 
services capabilities 
with BNY Mellon’s 
Pershing
 › Open architecture

 ›  Simplified account 
management

 › Unbiased perspective

 › Wide selection of solutions

20 Million and Growing
With increasing healthcare costs and reduced coverage by employer-
sponsored plans, health savings accounts (HSAs) are expected to continue 
to increase in popularity.

As of January 2017, more than 20 million people were covered by HSAs  
or high deductible health plans (HDHPs), more than double the number 
in 2010.1

Percentage of covered workers enrolled in an HDHP/HRA or 
HSA-Qualified HDHP, 2013-2017 
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*Estimate is statistically different from estimate for the previous year shown (p<.05).

Note: Covered Workers enrolled in an HDHP/SO are enrolled in either an HDHP/HRA or 
a HSA-Qualified HDHP. The percentage of covered workers enrolled in an HDHP/SO 
may not equal the sum of HDHP/HRA and HSA-Qualified HDHP enrollment estimates 
due to rounding.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2013-2017. 
Some figures in the report do not sum to totals due to rounding. In a few cases, numbers 
from distribution figures may not add to the numbers referenced in the text due to 
rounding. Although overall totals and totals for size and industry are statistically valid, 
some breakdowns may not be available due to limited sample sizes or a high relative 
standard error.
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Why HSAs?
 ›  Contributions to HSA 
accounts are pre-tax/ 
tax-deductible

 ›  Funds within HSAs grow 
tax-free

 ›  HSA withdrawals used for 
qualified medical expenses 
are not taxed
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The Features of Health 
Savings Accounts
What is a Health Savings Account?
A tax-favored savings and investment account, created by the Medicare 
Act of 2003, that allows participants in a qualifying high deductible health 
plan (HDHP) to pay for qualified medical expenses. This account may also 
become part of a comprehensive retirement strategy.

Funds in the HSA can be used for tax-free 
qualified distributions, or saved and 
invested for future needs

The HSA is participant owned and portable. 
If your employment status changes, you 
still own the account and its assets

HSA contributions can be made by the 
individual, their employer, other individuals
or a combination of these.

HSA balances roll over and can continue 
to grow from year to year. There is no 
“use it or lose it” annual requirement.

The account must be paired with an eligible 
high-deductible health plan in order for 
the  HSA owner to make contributions. 

An HSA and Retirement
An HSA can also be used 
as a supplementary source 
of retirement income. Once 
an individual reaches age 
65, distributions from the 
account for non-medical 
related items are taxed as 
normal income. However, 
unlike an IRA, there are 
no mandatory age-related 
distributions from an HSA.

2  Please consult your tax professional if you wish to take advantage of this strategy.
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Flexible access to funds
 ›  HSAs can be used to pay for 
account owners’ qualified 
medical expenses and also 
those of their spouse or 
dependent children, even 
if these individuals are not 
covered by the account 
owners’ high deductible 
health plan

 ›  HSA owners have the ability 
to control which medical 
expenses to pay with the 
HSA funds and when to 
pay them. If the HSA owner 
chooses to pay for eligible 
healthcare expenses out 
of pocket at the time the 
cost is incurred, a tax-free 
reimbursement can be made 
from the HSA at a time in the 
future that best suits their 
financial and medical needs2
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How Health Savings Accounts Operate
Requirements to participate in an HSA
 ›  An individual must be covered by a qualifying high deductible health plan

 ›  May not have other medical coverage (other than certain types of allowable insurance, such as dental, 
vision or long-term care coverage)

 › Cannot be claimed as a dependent on someone else’s tax return

Contributions
 ›   Contributions made by an individual, including the account owner, are tax deductible on the account 

owner’s federal income tax return

 ›   Catch-up contributions are available to account holders age 55 or older

 ›  Employer contributions are tax deductible by the employer and excluded from the employee’s income

 ›   To facilitate funding of HSAs, a one-time trustee-to-trustee transfer of assets is permitted from IRAs, 
up to the maximum annual contribution

Maximum Contribution Limits

2018 2019

HSA contribution limit  
(employer + employee)

Self-only: $3,450  
Family: $6,900

Self-only: $3,500 
Family: $7,000

HSA catch-up contributions  
(age 55 or older)

$1,000 $1,000

Growth
 ›  Allowable investments are similar to IRAs, which include stocks, bonds, and mutual funds  
among others

 › The interest, dividends or other earnings on the assets in the HSA are tax-free

 ›  The HSA owner, or their advisor, controls the investment options, which are not impacted by any  
relationship with their employer
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Withdrawals
 ›  Distributions are federally income tax free if used for any “qualified medical expense” permitted under 
federal tax law, including most medical care services, dental and vision care, and medication

 ›  If the account owner is age 65 or older, Medicare premiums and out-of-pocket expenses, including 
deductibles, co-pays and co-insurance, are qualified medical expenses for:

  - Part A (hospital and inpatient services)

  - Part B (physician and outpatient services)

  - Part C (medicare HMO and PPO plans)

  - Part D (prescription drugs)

 ›  Distributions are allowed for any reason at any time, however, if the client is under age 65 and the 
withdrawal is not used for qualified medical expenses, an early withdrawal penalty and income 
taxes may apply

 ›  The 20% additional tax penalty does not apply to distributions after age 65, or due to death  
or disability

For professional use only. Not for distribution to the public.
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Pershing can help
 ›   Pershing has arrangements with HSA Bank, an industry-leading HSA 

custodian that can act as your product sponsor and custodian. Pershing 
will hold the investment assets that are available through the HSA3

 ›   The custodian will have the responsibility for required HSA tax reporting

 ›   Your financial organization needs to execute a service agreement with 
HSA Bank

 ›   While Pershing does not impose additional fees on any linked investment 
account, HSA Bank may charge for custodial and other account related 
services. Contact HSA Bank for a current fee schedule

To open a Health Savings Account

 Investor will
open an HSA 

deposit account
with HSA Bank

Open an 
account at 

Pershing
to hold 

investments

Access Pershing’s 
Task Reference, which 

can be found in the 
Material Catalog in 

Resources 
via NetX360®, 

for the appropriate 
procedures, 

including linking 
the accounts

The Pershing Advantage
HSAs made available through 
Pershing can help you 
capture additional assets 
that can be used to meet  
your clients’ health and 
retirement savings needs.

3  As with other retail brokerage accounts held at Pershing LLC, it is the responsibility of the financial 
organization and/or the advisor to determine investment suitability.
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Rely On Our Strength
Pershing has been a leading global provider of financial business solutions for more than 75 years and 
serves many of the world’s most respected financial organizations. Pershing provides state-of-the-
art technology, a highly reliable and scalable infrastructure, and a host of innovative products and 
services. Pershing is committed to the safekeeping, servicing, segregating and reporting of assets held 
in custody. Our parent company, BNY Mellon, has been in business for more than 230 years and is the 
world’s leading provider of securities services and a top global manager of assets.

 ›   Pershing has over $1.8 trillion in global client assets4

 ›   Pershing provides clearing and custody in over 65 markets and execution in over 60 markets globally. 
Pershing also facilitates the trading and conversion of more than 50 currencies

 ›   Pershing has approximately 4,000 employees located in 23 offices worldwide

 ›   Our employees hold leadership positions on hundreds of industry committees, boards and  
task forces

 › #1 clearing firm based on number of broker-dealer clients (InvestmentNews, 2017)

To learn more about managing Health Savings Accounts contact your Pershing 
Relationship or Account Manager.



ABOUT US

BNY Mellon’s Pershing and its affiliates provide a comprehensive network of global financial business solutions to advisors, broker-dealers, family 
offices, hedge fund and ’40 Act fund managers, registered investment advisor firms and wealth managers. Many of the world’s most sophisticated 
and successful financial services firms rely on Pershing for clearing and custody; investment, wealth and retirement solutions; technology and 
enterprise data management; trading services; prime brokerage and business consulting. Pershing helps clients improve profitability and drive 
growth, create capacity and efficiency, attract and retain talent, and manage risk and regulation. With a network of 23 offices worldwide, Pershing 
provides business-to-business solutions to clients representing more than 6 million investor accounts globally. Pershing LLC (member FINRA, 
NYSE, SIPC) is a BNY Mellon company.

One Pershing Plaza, Jersey City, NJ 07399
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©2018 Pershing LLC. Pershing LLC, member FINRA, NYSE, SIPC, is a wholly owned subsidiary of The Bank of New York Mellon Corporation (BNY Mellon). 
For professional use only. Not intended for use by the general public. Pershing does not provide investment advice. Trademark(s) belong to their 
respective owners.

You and your clients should independently and carefully consider whether any investment instruments are suitable for your client’s particular 
investment objectives and financial position. Investing in securities involves risk, including loss of the principal amount invested. Past performance is 
not indicative of and is not a guarantee of future performance.




